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FY13 Year in Review 
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Leadership Changes 

South West Mid-Atlantic C/NE 

Mark Lumb Kevin Carman Scott Ilg Judy Fleming 
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Distinguished Teachers 

Michelle Currier John Larson 
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West Region 
Carman 

Midwest Region 
Stewart 

South Region 
Lumb 

Defense Systems  
Management College - Wood 

Learning Asset Delivery 

Learning Capabilities 
Integration Center - Shannon 

Mission Assistance/Knowledge Repository 
Higbee 

Learning Asset Design 

Office of the President 
President - Woolsey 

Vice President – McMichael 

Chief of Staff - Johnson 

Performance & Resource  
Management - Whiteside 

Operations Support  
Group - Filipowicz 

Strategic Planning/  
Learning Analytics - Hardy 

Human Resources –  
Hogan Roy 

College of Contract 
Management - Stonerock 

Mid-Atlantic Region  
Ilg 

Capital/NE Region 
Fleming 

Industry Chair - Vincent 

IT/CIO - Hamm 

AT&L Liaison - Hoeferkamp 

4th Estate DACM - Daugherty 

Organizational Changes 
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FY13 Performance Plan Results 

80 Performance Tasks 

95%  of  FY13 
Performance  Plan 
Tasks  Completed 

76 

4 

 Goal 3.1.4: Develop a course on contracting 
requirements under the Small Business Act 
IAW FY13 NDAA Sec 1622 by Dec 31, 2013 

 Goal: 4.3.2: Determine format/content of 
standard reports and identify ad hoc report 
requirements by  Aug 31, 2013 

  Goal: 5.2.3: Conduct Mission Assistance Level 
IV pilot by Sep 30, 2013 

  Goal: 5.3.2:  Re-establish a mechanism to 
obtain ACE recognition of DAU courses by Aug 
31, 2013 
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FY14 Learning Asset Delivery Results 
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Training Course Completions 

More than 6.3 million contact hours 
with students 

199,980 Course Completions 

Classroom 
53,784 

Online 
146,196 
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Training Courses: Reaching the Workforce 

  FY00 FY01 FY02 FY03 FY04 FY05 FY06 FY07 FY08 FY09 FY10 FY11 FY12 FY13 

Classroom 28,859 25,489 24,368 28,192 29,684 34,587 35,697 33,191 35,861 39,568 45,883 56,818 56,927 53,784 

Web 13,380 21,031 36,117 43,649 58,290 75,079 77,582 90,600 118,391 154,399 192,968 146,152 157,416 146,196 

Total 42,239 46,520 60,485 71,841 87,974 109,666 113,279 123,791 154,252 193,967 238,851 202,970 214,343 199,980 
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Curriculum Development 

• CLX 110 Fundamentals of GFR and GGR 

• CLX 130 Fundamentals of Aviation Safety Officer 

Responsibilities 

• CMA 211 Government Flight Representative 

• CMA 221 Government Ground Representative 

• CMA 231 DCMA Aviation Safety Officer  

• CMQ 101 Gov’t Contract Quality Assurance Fundamentals 

• CMM 100 Surveillance Implications of Manufacturing and 

Subcontractor Management 

• CLB 032  Force Structure Costing  

• CLC 025  Small Business Program for Contracting 

Officers  

• CLC 064  Wage Determinations for Service and 

Construction Contracts 

• CLL 036  Product Support Manager (PSM)  

• CLL 043  Green Logistics: Planning for 

Sustainability  

• CLL 056  Sustainment of Software Intensive 

Systems  

• CLL 120  The DoD Shelf-Life Program  

• CLM 005  Industry Proposals and Communication 

• CLM 059  Small Business Program for Program 

Managers 

• CLR 101  Introduction to Joint Capabilities 

Integration and Development System 

• CLR 151  Analysis of Alternatives 

Continuous Learning Modules 

CCM Courses 

• CON 121, 124, 127 

• BCF 220, 225 

• TST 204 

 

• ACQ 315 

• LOG 365 

DAWIA Courses 

Alternative Delivery 
• SYS 203  • ACQ 201B 



11 

Continuous Learning Module Completions 

More than 3 million contact hours with 
students 

686,358 Completions 

Workforce members 
completed an average of four 
continuous learning modules 
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Continuous Learning Trends 

FY09 FY10 FY11 FY12 FY13 

Continuous Learning Modules 236 245 314 287 293 

Continuous Learning Completions 494,568 624,859 517,615 674,038 686,358 

Continuous Learning Hours 1,785,446 2,150,675 2,148,460 3,160,554 3,096,808 
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Mission Assistance Accomplishments 

735 Total Efforts 433,629 Contact Hours 

• 41 SAWS valued at $25 billion 
• 23 DAEOWs and 12 REOWs 
• 35 Executive Coaching Engagements 
• 17 RDT Sessions (BBP 2.0) 
• Key Mission Assistance events: 

• Army PARCA 
• OSD Obligations & Expenditure 

Study 
• MDAP Program Transition 

Workshops 
• DTRA Deep Dive 
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Survey Results for Products 

FY12 FY13 
Category Score Count Score Count 

Overall 5.97 76,095 5.80 141,860 

Classroom 6.31 50,216 6.36 47,458 

Online 5.56 57,493 5.51 92,182 

FOLE 5.91 2,192 6.02 2,220 

Follow Up Student 5.15 36,667 5.21 52,329 

Follow Up Manager 5.22 1,221 5.23 1,454 

Continuous Learning  6.58 640,800 6.58 617,276 

Targeted Training 6.37 1,300 6.40 1,137 
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Knowledge Sharing Success 

225,000 Contact Hours  

84,448 ACC Knowledge Contributions 

26,153,415 Page Views 
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FY13 Corporate Recognition and Awards 
Global Council of 

Corporate Universities 

Best Overall  

Corporate University 

Chief Learning Officer 

LearningElite 

International Coach 

Federation 

• Learning Impact Award 

• Top 10 Organization 

Award for  

Excellence in Coaching 
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2014 Major Initiatives 

• Meet or Exceed COE standards for reaffirmation of 
Accreditation 

• Promote AT&L priorities  
• Align curriculum with 5000.02  
• Review BBP 2.0 implementation and provide RDT at 

all major acquisition commands 
• Achieve at least 51,000 classroom graduates 
• Transition to SIS and achieve IOC 
• Conduct and analyze Climate Survey for improvement 

strategies 
• Initiate development of AWQI training materials 
• Conduct intact team training for MDAPs and SAWs 
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FY14 Learning Asset Delivery Results 


